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It was early in the morning when I arrived at the post 
office in Wyndmere, ND. Luke (the postmaster) had 
invited me to share his work, to learn a bit about the 
community where I served as pastor in my first call. 
Luke brought in the big cart of mail.  A er he explained 
how the mailboxes were laid out I began to sort the 
mail for the folks of Wyndmere. It didn’t take long for 
me to run into trouble.  
 
I looked in dismay at the pile remaining in the cart and 
the bunch of mail in my hand, I stared at the boxes, 

many of which were already quite full. Luke was busy and I gamely tried to 
cram more mail into an already packed box. I tried se ng the mail on the 
counter in front of the boxes. I tried sor ng only the mail that went to boxes 
that s ll had room. There was a lot of mail le … and I was at a loss. Luke 
checked in with me, “Pastor, that won’t work. Watch, you need to put the big 
piece in first. Then it will cradle all the rest and everything will fit.” Luke de ly 
removed and rearranged the mail from one of the boxes, placing the large 
pieces in first and gently laying the rest on top. 
 
While I may never work as a postmaster, Luke spoke God’s wisdom that day. 
Lent is an opportunity for people of faith to remember this wisdom. Put the big 
piece in first, then all the rest will fit.  The big piece of our faith, God’s grace: 
love and forgiveness offered in Jesus Christ finds its place first in our lives 
through prayer, the reading and study of Scripture and worship. In confession 
and repentance, the big piece of God’s Holy Spirit working in us makes room 
for all the rest. When the big piece goes in first then all the other pieces, joys 
and sorrows, wonders and mysteries, and day to day reali es will find room. 
Put the big piece in first, then all the rest will fit.  This is the blessing of God 
cradling all the pieces of your life. 
 
Shalom, Pastor Deanna 
 

I always thank God for all of you and men on you in my prayers. 
I call to mind before our God and Creator how you are proving your faith by 

your ac ons, laboring in love, and showing constancy of hope in  
our Savior Jesus Christ. 

 
 - 1Thess.1:2-3 (The Inclusive Bible) 
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Sunday March 5 
Childcare 9:15 AM-12:00 PM 
9:30 AM Worship 
10:45 Adult Forum 
10:45 Bridge Youth Group (3rd-5th grade) 
10:45 Kids’ Choir 
 
Tuesday March 7 
11:30 AM Women’s Book Club 
7:00 PM Community Ministries (Zoom) 
7:30 PM Into Ac on AA 
 
Wednesday March 8 
6:00 PM Soup Supper 
7:00 PM Worship 
7:00 PM Deep Waters (Zoom) 
 
Thursday March 9 
5:15 PM Finance Commi ee 
7:00 PM OPOP 
7:30 PM Servant Singers Choir Rehearsal 
 
Friday March 10 
9:00 AM Men’s Fellowship 
5:00 PM York Street AA 
 
Saturday March 11 
9:00 AM Renewing Worship Rehearsal 
 

2:00 AM March 12 
Remember to “Spring Forward” one hour for  

Daylight Savings me! 
 

Sunday March 12 
DAYLIGHT SAVINGS TIME BEGINS 
Childcare 9:15 AM-12:00 PM 
9:30 AM Worship 
11:00 AM Meet and Greet with Pastor Jana 
11:00 AM Confirma on (Meet Pastor Jana!) 
 
Monday March 13 
4:30 PM Worship Commi ee (Zoom) 
7:00 PM Fellowship Commi ee 
 
Tuesday March 14 
11:30 AM Women’s Book Club 
6:30 PM Execu ve Commi ee 
7:00 PM Stewardship Commi ee 
7:30 PM Into Ac on AA 
 
Wednesday March 15 
6:00 PM Soup Supper 
6:45 PM Jus ce Seekers 
7:00 PM Worship 
 
Thursday March 16 
7:30 PM Servant Singers Choir Rehearsal 
 
Friday March 17 
9:00 AM Men’s Fellowship 
5:00 PM York Street AA 
 
Saturday March 18 
9:00 AM Hearing Loss Associa on 
 
Sunday March 19 
Childcare 9:15 AM-12:00 PM 
9:30 AM Worship 
11:00 AM Special Congrega onal Mee ng regrading 
our Candidate of choice, Pastor Jana Schofield 
10:45 Bridge Youth Group (3rd-5th Grade) 
10:45 AM Kids’ Choir 
 
Monday March 20 
APRIL NEWLETTER DEADLINE 
(office@ctslutheran.org) 
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Candidate of Choice: Rev. Dr. Jana Schofield  

Beloved Congrega on: 

The Call Commi ee of Christ the Servant Lutheran Church has chosen     Rev . Dr.  Jana Schofield to be our 
Candidate of Choice. The Call Commi ee started with a slate of 4 candidates that were given to us by 
the NW      Washington Synod. These candidates were from all around the na on – one from the East Coast, 
one from the Midwest, one from California, and one from Whatcom County. These candidates were careful-
ly matched with us based on all our extensive work in our listening sessions fostered by the Transi on 
Team and the church’s Ministry Site Profile.  

We went through two rounds of interviews with pastoral candidates and at the end of the 2nd round, we 
were unanimous in our decision to              recommend the call of Pastor Jana Schofield. In the discernment 
process, we ques oned the proximity of Pastor Jana. However, through a series of interviews with mul ple 
extremely qualified candidates, God’s presence con nually led us back to Pastor Jana. One thing that we 
prayed and asked ourselves was “Would we have any reserva ons if we didn’t know she was in Ferndale?” 
The answer was “No!” We feel confident that God has orchestrated this process. 

As elected members of the call commi ee, we con nuously held Christ the Servant and its members in heart 
and mind. We earnestly tried to discern a pastor that fits CTS and all its people. Pastor Jana Schofield has 
many pastoral gi s. First and foremost, she loves God and she loves being a Pastor. She is intelligent, 
though ul, caring, a lifelong learner, service-oriented and passionate about social jus ce. Pastor Jana 
is commi ed to strengthening and empowering laity in our collec ve and individual servant paths. She has 
experience with many of our current ministries and also experience doing Church in "new ways". Please see 
Pastor Jana’s a ached bio for more. 

The next steps in our Congrega onal call process include: 

March 12: Meet and Greet with Pastor Jana Schofield  

Immediately a er our service, Pastor Jana will lead us in a short devo onal and then will speak briefly about 
herself. This will be followed by a me of fellowship and an opportunity for you to meet and interact with 
Pastor Jana. Please note that we will not be opening the floor for Pastor Jana to receive ques ons in the 
large group se ng. However, your ques ons are expected and welcomed. Please email them to Kirs n 
Doud. (kirs n.doud@bellinghamschools.org) If the Call Commi ee feels equipped to answer them, we will 
do so. If not, we will pass them along to Pastor Jana so that she has an opportunity to address them while 
she is introducing herself.  
 

March 19: Special Congrega onal Mee ng  

11:00 AM @ CTS 

This mee ng will take place following our service at 11 
a.m. At this me, members of the congrega on will 
vote whether to call Pastor Jana Schofield. 
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From Pastor Jana 

I am so very delighted to be the candidate of choice for pastor of Christ the 
Servant Lutheran Church! I am currently pastor of Christ Lutheran Church in 
Ferndale where I have served the past 11 ½ years. 

I grew up in Colorado, graduated from California Lutheran University, and 
served as a youth minister for a large Lutheran church in Dayton, Ohio for 
three years. I then received a Master of Divinity from Pacific Lutheran Theo-
logical Seminary, a Master of Arts in Ethics from the Graduate Theological 
Union, and, in 2019, a Doctorate in Ministry from Sea le University. I served 
10 years as Pastor of Campus and Parish Ministry for Mt. Carmel Lutheran 
Church in San Luis Obispo, California before coming to Ferndale. 

My educa on and experience have given me an opportunity to create, build, 
and sustain several ministries: I started a highly successful campus ministry in California, accompanied Christ 
Lutheran through a $1.3M building project, and shepherded a major restructuring of CLC’s preschool to ce-
ment it as a ministry of the congrega on. I have introduced and supported Stephen Ministry, Godly Play, One 
Parish/One Prisoner, Reconciling in Christ, Family Promise, and a deeper connec on with the Lummi Na on 
in my current congrega on. I have deep respect for liturgy, ritual, and music, and see myself as a “low-flying 
theologian,” making difficult theological concepts understandable in my preaching and teaching. 

I value rela onship building, transparent communica on, and adap ve leadership in my ministry. I feel called 
to guide and broaden a congrega on’s missional outreach, equip lay people to more deeply live out their 
faith, and serve them as a spiritual midwife. I am especially excited about poten ally joining with another 
congrega on that values children, youth, and intergenera onal ministry, as well as one commi ed to diversi-
ty, equity, inclusion, and social jus ce. 

My spouse, Michael Isensee, is a supervisor for the Washington State Department of Agriculture Dairy Nutri-
ent Management Program, and our son, Tae, is in 9th grade at Ferndale High School. My parents, Rod and 
Sharie Schofield, are former educators who volunteer with the ELCA and the Evangelical Lutheran Church in 
Jordan and the Holy Land. We all look forward to being with you for the “meet and greet” on March 12th, 
and, if you extend a call, plan to all transfer our membership to CTS. 

To be clear, I have been discerning a new pastoral call over the past year, and in the past several months I 
was contacted about poten al new calls in four different synods. I ul mately determined that the Northwest 
Washington Synod/Whatcom County was the place I felt the most drawn to interview. This, of course, comes 
with a deeply valued benefit of remaining where my extended family members (including my parents and my 
brother and his family) are located and where Mike can con nue his work and Tae can con nue in school. 

I deeply trust that the Holy Spirit has fostered this poten al partnership in ministry, and I would love to serve 
as your pastor. I look forward to being with you on March 12th and, if the Spirit aligns our mutual callings, to 
beginning my pastorate with you this spring. 
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Family Promise 

About Family Promise- 
Family Promise of Whatcom County is a housing program run by 
Interfaith Coali on. The nonprofit has 11 housing units in What-
com County (soon to be 12, with the addi on of Jeff’s House).  
During their me in Family Promise of Whatcom County, fami-
lies determine the goals they want and need to accomplish to 
get out of homelessness and secure housing of their own. Inter-
faith Coali on staff provides case management to help parents 
achieve those goals.  
 
The support provided to families has included helping a mom 
obtain her driver's license so she could get her child to appointments and so she could commute to her job 
to teaching financial literacy to parents so they have an understanding of budge ng and the skills to save, 
pay bills, and provide for their family. Congrega ons who volunteer with Family Promise of Whatcom County 
provide weekly meal kits to the families. These volunteers also provide a strong network of connec on to 
families, something that many families experiencing homelessness do not have. 
 
Stats: 
· A child who has experienced homelessness even once is 8-9 mes more likely to have to repeat a grade 

than a child who has not. 
· A child who has experienced homelessness even once is 42% more likely to drop out of school than a 

child who has not. 
· In Whatcom County, 1 in 24 school children have been or are experiencing homelessness. 
 
Ac vity in Interfaith Homes! 
· One of our family’s is expec ng a baby any day! (See dona on list below) 
· One of our family’s successfully moved out of the triplex in Ferndale. She and her kids are now ren ng a 

unit in Bellingham close to downtown. She is working and the kids are in school! 
· A large family of 10 moved into one of our transi onal homes. This par cular family isn’t in our Family 

Promise housing program, but is part of our overall Interfaith Coali on housing.  
 
Dona ons and volunteer opportuni es: 
· Starter kit” for mom with new baby on the way: genie diaper bags, infant/newborn diapers and size 4’s 

baby diapers (Kirkland brand), Up & Up unscented baby wipes from Target (there is a skin sensi vity, 
so this specific brand is best).   

· If you have interest in helping with yardwork (lawn mowing, rou ne maintenance) come Spring/Summer, 
please let me know. We will put your name and contact info on a list of people to reach out to when we 
have more logis cal pieces in place. 

  
“The roots of a child’s ability to cope and thrive, regardless of circumstance, lie in that child’s having had 

at least a small, safe place (an apartment? a room? a lap?) in which, in the companionship of a loving per-
son, that child could discover that he or she was lovable and capable of loving in return.” 

~Mr. Rogers  
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Gardenview Tiny Homes 

Early in February the Gardenview meal prep leaders met with 
Sue, the manager at Gardenview to chat about how things were 
going, to see if she had sugges ons for us, and to learn more 
about the village and their needs.  Here is what we learned: 
 
Residents are thrilled to have us deliver meals to them.  We’re 
the only home-cooked meals they get.  And they LOVE our meals.  
I assured her that we love preparing them and think of Garden-
view residents as our neighbors. 

 
They aren’t too fond of fresh vegetables, but they’re OK with fruit.  Nuts and other hard foods are difficult to 
eat if you have dental problems, which many of them do, so we have to keep all of that in mind as we plan 
meals. The village currently has 36-40 people of which 17 are women, so close to a 50/50 split.  That is pre y 
unusual, and it’s good to have housing for so many women. 
 
One ques on I’ve heard is how o en do people move out of the village.  There is no set schedule for moving 
people out.  Some residents are saving for permanent housing but some may not be able to leave because 
they have no form of income at all.  Some residents are recovering from a serious medical condi on and 
need to be watched over before they can move on; some residents are working on obtaining documents so 
they can qualify for social benefits and afford other housing. For many, it’s just very difficult to find afforda-
ble housing in today’s real estate market.  There are many reasons why people are at Gardenview and as 
their stories vary, so does their length of me in the village. 
 
I have also been asked many mes how the residents are fed when we aren’t providing meals. The short an-
swer is, they are not fed every day.  They receive foods from Sustainable Connec ons 3 mes a week. An-
other congrega on provides a meal once a month.  The LIHI (Low Income Housing Ins tute) provides a meal 
once a month. Some people qualify for Meals on Wheels.  Some can make it to the Food Bank, but the village 
is not set up with a working kitchen.  Some residents get Social Security or Disability payments or qualify for 
SNAP benefits  (food stamps) so they can purchase food, but some have no income or benefits at all. As you 
know, there are organiza ons throughout the city that provide meals to people, but in order for people to 
stay in their home and not be forced to go out looking for food, the village needs dona ons of quick, easy to 
heat up meals.   
 
Gardenview can use your dona ons of these food items. Please do not donate other pantry items and 
nothing should require refrigera on! Dona on box in the church Narthex. 

· Ready to Eat Mac & Cheese Cups 
· Campbell’s Chunky Soups or similar 
· Canned baked beans 
· Canned tuna, chicken, or salmon 
· Ready-to-serve rice  or  Ramen Noodle Cups 
· Hot cocoa.  
· Instant oatmeal 
· Cereals 

Also needed for General Use: 
· Large canisters of ground coffee 
· Coffee creamer 
· Packets of sugar 
· Assorted teas 
· Black teas 
· Acetaminophen 
· Dryer sheets 
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     NW Washington Synod Gatherings 
     Equip the Saints for the work of ministry  
  
Saturday, May 13  8:30-4:00 PM 
at Salem Lutheran Church, Mount Vernon 
       -or- 
Saturday, May 20 8:30-4:00 PM  
at Saint Andrew’s Lutheran Church, Bellevue  
  
Worship, fellowship, conversa ons,  
learning & lunch 
$40 / person  

Listening to God, a model for prayerful reflec on 

Here is a sugges on for your Lenten discipline of prayer. 

STOP – Breathe deeply, breathing in the Holy Spirit. 

LOOK – At your day: name one delight, one sorrow. 

LISTEN – To your life. What ques on does it ask? 

PRAY – From your life, from your heart. Talk to God. 

LISTEN – To God. What is God saying to you? 



Servants’ÊSong God’sÊWork—OurÊHands! Page 10 

Our Growing Sense of Community at Christ the Servant 
 

  
 
 
 
 
 
 
 
 
Have you no ced?  Can you feel it?  There is a growing sense of community and well-being at Christ the Serv-
ant. One can feel it as one a ends worship. The atmosphere is spiritually rich, posi ve, and inclusive as we 
are more ready and less fearful to engage with each other.  
 Many of our favorite ac vi es have returned.  Coffee hours occur every week.  Breaking Bread 
groups are organized and have begun to gather. Lenten soup suppers with their accompanying around the 
table fellowship are back. 
 There are some new ac vi es. Cookies were baked and sent to our college students.  It is now possi-
ble to hear the prayers from the people during worship, making possible the opportunity to follow up with 
those involved, thus sharing suppor ve community. The CTS community generously supported the One Par-
ish One Prisoner fund raiser. Young people and seniors share with each other at the “You are Loved”  
tea party.    
  But we cannot stop.  We are s ll growing.  It is the responsibility of all of us to con nue to work on 
strengthening our sense of community and belonging at CTS. Every Sunday consciously look for people you 
don’t know.  Introduce yourself and engage in conversa on.  Call members you haven’t seen for a while. 
Make it a point to talk with people you haven’t talked with for quite a while. Write notes expressing support, 
thankfulness, prayers. Invite, invite, invite. Watch for and plan to par cipate in new and established events 
that build community.  We are all in this together and rely on each other as we con nue to experience our 
blossoming and flourishing sense of community.    

A huge thanks goes out to Sally Holloway 
and her 2 grandchildren, Veronica & 
Todd Hains, Dan & Holly Whi le, Leith & 
Shelly Swenson, Don Berry, Tom Stuen, 
Kurt Willis, and Alan Doud for coming on 
Saturday for a work party. A deep clean-
ing of the kitchen was done, new exit 
signs were put up in the narthex, and all 
of the high lightbulbs were replaced in 
the sanctuary! 
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Christ the Servant Lutheran Church Council Mee ng Dra  Minutes 
January 17, 2023 

 
Call to Order 
The mee ng was called to order at 6:32 by Vice President Doug Su on. 
 
Present: Doug Su on, Mary Adler, Linda Petrasek, Bill Salen, Holly Whi le, Peter Rosenberg, Shawn Dooley, Sally Hol-
loway, Pastor Deanna Wildermuth, and Sidney Evans (Guest Recording Secretary). 
 
Absent: Sarah Satre, Tiffany Nangle, Erica Kairis 
 
Reflec ons  
Pastor Deanna opened with reflec ons from the Gospel of John revolving around ideas of what disciples throughout 

me are looking for from Jesus, and how Jesus is manifest in mee ng their needs. 
 
Review and Approval of Minutes  
A er discussion regarding December 2022 minutes, a mo on to approve minutes from the December mee ng was 
made Peter Rosenberg and seconded by Linda Petrasek. Mo on approved. 
 
Pastor and Staff Reports  
Pastor Deanna reports that the planning for Epiphany is well in hand. Visita on is going well with 2-3 visits per week. 
She is se ng up a me to meet with the Congrega onal Care and Well Being Team, which is responsible for visi ng, 
care baskets, prayer shawls, prayer sta ons, Parish Nurses, and Health Ministries. She is working closely with Worship 
and Music; they are thinking of doing another Service of Prayer and Healing. It is a ques on of ming.  
Sally would like to make sure that the “Band-Aid Brigade” will be suppor ng Nicole by filling in while she is out of the 
office. Nicole men oned to Doug that the split role is working well, though it was more challenging during the busy 
holiday season. 
 
Treasurer’s Report  
Holly Whi le, on behalf of the Finance Team, reports that there was less income but also considerably less expense in 
2022, resul ng in a $32,000 carry forward. Reserves are $172,000, from which approximately $40,000 will be used for 
the projected 2023 budget shor all, and $40,000 for proposed major repairs. Holly feels the Church is s ll in transi on 
from Covid, reflected in the 2023 budget shor all, and the reserves will help while a endance and energy rebuild. 
While the Finance Team is not overly concerned, they are paying a en on.  
There was a discussion of the amount of the Christmas offering, and how and when to disburse it. It was decided to 
retain it for now, as there is a high likelihood of more offerings in January.  
 
2023 Major Facility Projects  
The Property Team has not been able to get a contractor for siding project approved at the 2021 annual mee ng, but 
they are working on it. Holly presented a proposal from Finance for spending an aggregate of $41,000 from reserves 
for sidewalk repair, flat roof repair, and pain ng in 2023. Holly made a mo on to allocate those funds and Linda Petra-
sek seconded. Discussion ensued. Holly states that these expense es mates are based on conversa ons with contrac-
tors, but there are no quotes as yet. The mo on was amended to spend up to $45,000 on the proposed repairs. The 
amendment was approved, and the overall mo on was approved as well. 
 
Federal Employee Reten on Tax Credit (ERC) Proposal 
The ERC was created to offer extra incen ve for small business to retain employees during the Covid pandemic and is 
based on total payroll expenses during the applicable period. CTS has been granted $63,881.  
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           January Council Minutes 

           Con nued. 

Based solely on payroll expenditure data, the Preschool would receive 14% ($8,943) and the Church would receive 
86% ($54,938). Since the Church was not financially impacted as nega vely by the pandemic as the Preschool, Finance 
recommends realloca ng those percentages to help restore the Preschool reserves to pre-pandemic levels.  

 

They presented Council with two op ons. Op on A reflects the expenditure data above: 14% for the preschool; 86% 
for the  Church. Op on B would distribute an amount equal to the difference between the preschool’s pre-pandemic 
cash reserves and one of three end-date op ons. A er discussion, a mo on was made by Shawn Dooley and seconded 
by Sally Holloway to accept Op on B, from the end of the applicable ERC period (March 30, 2021) which would allot 
$19,797 to the Preschool and $44,084 to the Church. A er discussion, the mo on passes. 
 
Cons tu on Revision Discussion  
Holly Whi le and Bill Salen from the Cons tu on Revision (CR) Team report that there are two types of revision: 
things the Church can change; and things required by the larger Church. Different rules apply to each in terms of ra fi-
ca on: the congrega on needs a lot of no ce on discre onary changes, while the required changes need just 30 days 
no ce. They presented the following issues for discussion. 
· The CR Team suggests pu ng Catch the Son Preschool formally in the cons tu on under organiza ons of the 

Church. They further suggest having a board member who is not a Council member, but member of the Church. 
A er discussion of the difference between the Preschool being a ministry of the church or an organiza on, Council 
is in agreement with the plan to include them in the cons tu on as an organiza on of the Church. 

· Holly reports we are not required to have a Mission Endowment Fund. Though it is in the required sec on of the 
cons tu on, it is not an asterisk item. A mo on that the op onal provision of the model cons tu on to create a 
Mission Endowment Fund not be adopted by CTS was made by Bill Salen and seconded by Holly Whi le. The mo-

on passes. 
· While it is not our current prac ce, our Cons tu on states that there be an official Secretary of the Congrega on 

who is a member of the Execu ve Team. They have oversight regarding the reten on and archiving of materials of 
the congrega on; ensuring good record management; and maintaining an interface between the Congrega on 
and the Synod. The Council Recording secretary and the official Secretary can be different persons. Holly suggests 
that the Treasurer and Council Recording Secretary be chosen from the congrega on; and the Secretary from 
Council. Doug feels it is important for Council to confirm the cons tu onal requirements for a Secretary as a part 
of the Execu ve Team, leaving the descrip on as it is. Council will have job descrip ons for Congrega onal Secre-
tary and Recording Secretary for the next nomina ng commi ee when it convenes. 

· In 2006, $5000 was set as the limit for Council to approve expenditures above budget. The CR Team suggests ad-
jus ng that amount to $7500. Council agrees. 

· The Model Cons tu on no longer has requirements for when membership in the Church ends. Discussion regard-
ing protocols for ending membership versus declaring a member inac ve ensued. Accuracy of record-keeping was 
stressed, including the Council’s role in working with the Pastor to keep records current. 

· Standing Commi ee descrip ons have been updated. Any further changes should be directed to the CR Team. 
They suggest going forward without the descrip on of the s ll-evolving Technology Commi ee, and to consider 
making it one of the “pop-up” Commi ees, which includes the Financial Review, Nomina ng, Mutual Ministries, 
and Personnel Commi ees. 

· In the new Model Cons tu on, Con nuing Resolu ons broaden so they can come from the congrega on. If con-
grega on brings a CR: it requires a simple majority vote of the congrega on; if from Council, it needs a super-
majority vote at their mee ng 
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           January Council minutes 
           Con nued 
 
Commi ee Reports 
The Mission Planning Team signed a master lease with Interfaith for Jeff’s House. Occupancy is set for February 1st for 

a refugee family. There are ongoing administra ve details to transfer tle to Interfaith.  
The Call Commi ee is interviewing three persons presented by the Synod. If none of them is chosen, a second slate will 

be provided.  
The Personnel Commi ee is working on a Staff and Employee Handbook. 
Worship is planning on Lenten Soup Suppers, incorpora ng a simple worship service and an educa onal piece. There 

will be conversa on starters on the dining tables. 
Community Ministries is s ll looking for people to be representa ves to Interfaith, the Bellingham Community Meal 

Program, and Lighthouse Mission.  
 
Annual Mee ng 
The Annual Report is in the review phase. Recruitment is needed for 4-6 persons for the Nomina ng Commi ee, as 
well as help for the day of the Annual Mee ng. 
 
Mee ng adjourned in prayer at 8:42.  
Next mee ng: Tuesday, February 21. 
 
Respec ully submi ed, 
Sidney Evans 

 
CHRIST THE SERVANT LUTHERAN CHURCH 

Council Mee ng Minutes 
February 21, 2023 

 
 
Call to Order 
President Sally Holloway called the mee ng to order at 6:30 PM. 
 
Present: Bill Salen, Holly Whi le, Sally Holloway, Erica Kairis, Mary Adler, Doug Su on, Nicole Pridachuk, 
 Linda Petrasek, Sarah Satre, Peter Rosenberg, Shawn Dooley, Pastor Deanna Wildermuth, guest recording 
secretary Sidney Evans. 
Absent: Tiffany Nangle 
 
Reflec on 
Pastor Deanna opened with poem by Jan Richardson as an introduc on to Lent. 
 
Review of Minutes 
Changes to the minutes from the January mee ng were discussed. A mo on was made by Erica K and se-
conded by Linda P to accept the amended minutes. The mo on passed. There was discussion of minutes 
from the Annual Mee ng and the Special Congrega onal Mee ng regarding Jeff How’s home. Formal ac-
ceptance of those minutes will be at the Semi-Annual mee ng. 
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Pastor and Staff Reports 
Nicole reports that lots of kids are coming back to church as well as some visitors. A family from Preschool 
visited and that was a nice connec on.  
She a ended the ELCA Youth Ministry Conference in Anaheim. There were some good workshops, and shar-
ing of ideas about things like VBS, as well as lots of processing of emo ons regarding the pandemic years. 
Holden Youth weekend is coming up. The youth will be sharing a van with Christ Lutheran.  
Pastor Deanna has spoken with Pr. Jana about doing a joint worship on Pastor Deanna’s last day, which will 
be April 30th, as a tangible manifesta on of “peaceful” transfer. 
 
Treasurer’s Report  
Kurt Willis reports that numbers to-date are posi ve. An issue with the US Postal Service caused some 2022 
dona ons to be recorded in 2023, which has inflated income numbers somewhat. The Congrega on con n-
ues to be suppor ve. The new Pastor’s salary is budgeted to start on May 1. There may be some nego a on 
regarding the final financial package. 
Unallocated reserves have some funds that are promised to budget and property expenses. 
The report from the Financial Audit is wai ng on a third person to join the team. That will need to be ap-
proved by special electronic vote. 
Christmas dona ons have been sent to LWR and OPOP. 
 
Cons tu on Update 
Holly W reports that suggested changes from council have been implemented. Bill S moved and Sarah S se-
conded a mo on to accept the updated cons tu on as presented. 
A er discussion, Council agreed that persons on special commi ees (but not standing commi ees) such as 
Audit, Nomina ng, Mutual Ministries, and Personnel must be vo ng members of congrega on. Discussion 
followed regarding electronic no ce of special congrega onal mee ngs. Shawn S moved and Doug S se-
conded a mo on to amend C 10.03 to include that electronic no ce may be given in lieu of mailing. The mo-

on to amend passed. The mo on to approve the updated cons tu on passed. The Congrega on will see 
the final dra  of the cons tu on and a summary of changes with 60 days no ce before they vote to accept 
the updated cons tu on. 
 
Personnel Team 
Peter R reports that the Personnel team has completed an Employee Handbook that includes 80 policies, as 
well as hyperlinks to helpful agencies such as L & I. Many thanks to Del VandeKerk, Mary Carlson, Phil Rob-
erts, and Lisa & Peter Rosenberg for their work. Resources included similar handbooks from other churches, 
the NWWA synod, and the ELCA general handbook. Discussion regarding policy vs protocol and prac ce fol-
lowed. A final dra  of the handbook will be sent to the Exec Team for review and then to Council for their 
feedback. The team expects to launch an Opera ons Manual in which different commi ees will write the 
protocols. 
 
Building Community 
Linda P is happy to report that the camaraderie and fellowship in Council is a reflec on of the church as a 

whole in regard to enhanced community. Discussion followed about how CTS is at an inflec on point and 
how Council might help ensure the long term health of the congrega on. Sugges ons of how to move 
away from day-to-day weeds and talk strategically about how to move forward were discussed.  
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Council retreats may be the place to do that. Some other topics to discuss include how to make commi ees 
more relevant; how we incorporate people past the commi ee model; and why church is not currently com-
pelling to families with younger children. 
 
Standing Commi ees 
 
· Community Ministry: new liaisons to local programs are needed, as well as persons to increase CTS in-

volvement with Lutherwood. 
· Jus ce Seekers: September 10th is the ELCA’s “God’s Work, Our Hands” Day, which is also Rally Sunday. 

The JS team is looking for ways to get families and kids involved.  
·  Property: has contracted for repairs to the flat roof. Lights will be replaced on the 25th. 
 
Ad Hoc Commi ees 
 
Governance Reset: Sally requests a proposed Organiza on chart & Communica ons chart. When Pastor Jana 

begins, she may have input.  
Technology: progress has stalled over so ware logis cs. There are ques ons regarding Microso  365. Dis-

cussion ensued regarding the various issues and if there was an interim solu on for the next three 
months. 

Building Use Policy: the sponsorship requirement to use the building has been dropped, and a er reviewing 
policies from other churches, so has the prohibi on of alcohol use, as long as groups follow state and lo-
cal regula ons. Rooms iden fied for use by outside groups include the sanctuary, fellowship hall, kitchen, 
library, conference room 1, youth lounge, gym, adult educa on, nursery, narthex, and the north chapel 
room. 

 
The 50th anniversary of Christ the Servant is next year. Let’s be thinking of how to celebrate and who might 
lead the planning. 
 
Pastor Deanna closed the mee ng with prayer at 8:42 PM. 
Next mee ng: Tuesday, March 21 
 
Respec ully submi ed, 
Sidney Evans 
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 CTS Finance Recap Report   
1/31/23  

  Expected Income $345,425      Budgeted Expense  $389,024   

1 
Budgeted Actual 

Differ-
ence      

Income to date $28,785 $48,247 $19,462 
    

Expenses to date $32,419 $23,433 -$8,986       

Difference -$3,633 $24,814        

             

 
2022                Car-

ry forward  Adjustments  
Reserves 

Remaining    

Allocated Reserves  $24,814 $24,814    

Unallocated Reserves $172,726  $172,726    

Council approved exp.          

 $172,726 $24,814 $197,540    

             

Dedicated Accounts Summary  

  Total in all dedicated accounts $226,426      

             

Cash on Hand Summary    
        

Prepaid Pledges'24  $                       -         

Prepaid Pledges '23  $                3,117        

Dedicated Accounts  $            226,426        

Accounts Payable   $                       -          

Adjustment  $                       -          

A/P Pastor Credit Card  $                       -          

A/P Youth Credit Card  $                       -          

A/P Preschool Taxes 
 $                      
97        

A/P Preschool Misc 
 $                    
387        

Reserves  $            197,542        

Current Assets  $            427,569        
        

Prepaid + Reserves  =  $                      197,542       
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Office Hours  
Monday-Thursday  

from 9:00 am—1:00 pm. 
360-733-1277 

office@ctslutheran.org 

 
Children & Youth Minister 

Nicole Pridachuk 
nicole@ctslutheran.org 

Council Execu ve Commi ee 
Sally Holloway, President 

sallyholloway@comcast.net 
Doug Su on, Vice-President 

joetuba007@gmail.com 
Kurt Willis, Treasurer 

kurtkathkels@gmail.com 
 

Catch the Son Preschool 
Veronica Hains 

info@catchtheson.org 

ChristÊtheÊServantÊ 
LutheranÊChurch 

2600 Lakeway Dr. 
Bellingham, WA 98229 
www.ctslutheran.org 

 

You are welcome at 
Christ the Servant! 

Worship Schedule 
Sundays 9:30 AM 

Childcare 9:15 -11:00 AM 


